








 

INTRODUCTION 

On October 8, 2018, Beckie Scott, Chair of the WADA Athlete Committee, wrote 
to WADA’s President, Craig Reedie, and Director General, Olivier Niggli, “with concerns 
related to the WADA Executive Committee meeting held in Mahe Island, Seychelles, on 
20, September 2018.” (See Appendix 1). The letter complained of “remarks and gestures 
directed toward me by International Olympic Committee (IOC) and Executive Board 
members Mr. Francesco Ricci Bitti and Mr. Patrick Baumann that were both derisive 
and inappropriate.” Ms. Scott sought assurance “that such unfettered attacks on any 
members at future meetings be addressed at the time they take place.” 

Four days later, on October 12, a video interview of Ms. Scott discussing the 
September 20 Executive Committee meeting was published to the BBC website, under 
the heading, “Wada:  Anti-doping campaigner Beckie Scott says officials tried ‘to bully’ 
her.” (See Appendix 2). The first line of the accompanying article read, “The Chair of the 
World Anti-Doping Agency’s (Wada) Athlete Committee says some of the organisation’s 
most senior officials tried to ‘bully’ her over her opposition to Russian reinstatement.”  
In the interview, Ms. Scott again complained of “comments and gestures that were 
inappropriate,” which she said were “directed at me by members of the Olympic 
Movement who are members of the WADA Executive Committee.” Ms. Scott described 
these comments and gestures as designed “to bully.” 

In response to these claims, WADA management engaged Relais Expert-Conseil, 
a firm that specializes in organizational psychology, to review the audio recording of the 
September 20 Executive Committee meeting and determine whether any bullying or 
belittling took place. Separately, on October 18, Edwin Moses, Chair of the WADA 
Education Committee, published an article in the Sydney Morning Herald in which he 
said he was told to “shut up” at WADA’s May 2018 Foundation Board meeting. (See 
Appendix 3). Dr. Moses also stated that Ms. Scott had “publicly revealed the bullying she 
received from other senior sporting officials on WADA’s executive committee who did 
not accept her ethical and uncompromising stance against Russian state-sponsored 
doping.” 

WADA’s Executive Committee was scheduled to discuss Relais’s report at its 
meeting on November 14 in Baku, Azerbaijan. Two days before, Benjamin Chew, an 
attorney in the Washington, D.C. office of Brown Rudnick LLP, sent WADA a letter on 
behalf of Ms. Scott. Mr. Chew stated that he represented Ms. Scott with respect to “her 
allegations that she received inappropriate and unlawful treatment while carrying out 
her role as the Chair of the WADA Athlete Committee.” The letter further asserted that 
“there is a pervasive problem at WADA” and that “the allegations implicate the most 
senior leadership of WADA . . . .” The letter did not describe any specific instance of 
harassment or bullying, but instead stated that “the basic allegations of the extent and 
gravity of the harassment are known to you.”  

At its November 14 meeting, the Executive Committee determined that Relais’s 
investigation into Ms. Scott’s claims should continue and include interviews of those 
that attended the September 20 Executive Committee meeting, but also that, in light of 
the letter from Ms. Scott’s lawyer, WADA should seek legal advice.  

























https://www.wada-ama.org/en/media/news/2017-08/statement-from-wada-athlete-committee
https://www.wada-ama.org/en/media/news/2017-08/statement-from-wada-athlete-committee
https://www.playthegame.org/news/news-articles/2017/0371_a-swipe-at-wada-olympic-summit-calls-for-election-of-all-athlete-commissions/
https://www.playthegame.org/news/news-articles/2017/0371_a-swipe-at-wada-olympic-summit-calls-for-election-of-all-athlete-commissions/
https://www.insidethegames.biz/articles/1054025/ruggiero-and-estanguet-criticise-wada-athlete-committee-chair-for-expressing-opinion-on-russian-doping-punishment
https://www.insidethegames.biz/articles/1054025/ruggiero-and-estanguet-criticise-wada-athlete-committee-chair-for-expressing-opinion-on-russian-doping-punishment
https://www.olympic.org/athlete365/voice/statement-from-ioc-athletes-commission-and-members-of-wada-athlete-committee/#_ga=2.88751576.275514470.1557595194-200280218.1557595194
https://www.olympic.org/athlete365/voice/statement-from-ioc-athletes-commission-and-members-of-wada-athlete-committee/#_ga=2.88751576.275514470.1557595194-200280218.1557595194


https://www.insidethegames.biz/articles/1057238/olympic-summit-calls-for-all-athlete-commissions-to-be-elected-in-apparent-dig-at-wada
https://www.insidethegames.biz/articles/1057238/olympic-summit-calls-for-all-athlete-commissions-to-be-elected-in-apparent-dig-at-wada


https://www.youtube.com/watch?v=qMXzKWHZGzA






















https://www.wada-ama.org/sites/default/files/resources/files/executive_committee_meeting_minutes_20092018.pdf
https://www.wada-ama.org/sites/default/files/resources/files/executive_committee_meeting_minutes_20092018.pdf
















https://www.tbs-sct.gc.ca/pol/doc-eng.aspx?id=26041
https://workplacebullying.org/multi/pdf/WBI-2014-US-Survey.pdf
https://healthyworkplacebill.org/
https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.gov.uk/guidance/equality-act-2010-guidance
http://www.acas.org.uk/media/pdf/2/j/Bullying-and-harassment-in-the-workplace-a-guide-for-managers-and-employers.pdf
http://www.acas.org.uk/media/pdf/2/j/Bullying-and-harassment-in-the-workplace-a-guide-for-managers-and-employers.pdf


https://workplacebullying.org/multi/pdf/WBI-2014-US-Survey.pdf
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/workplacebullying.aspx
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/workplacebullying.aspx


https://www.tbs-sct.gc.ca/pol/doc-eng.aspx?id=26041
http://www.legislation.gov.uk/ukpga/2010/15/section/26
https://www.tn.gov/tacir/commission-meetings/2015-commission-meetings/january-2015.html


https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/workplacebullying.aspx
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/workplacebullying.aspx




https://www.workplacebullying.org/individuals/problem/definition/
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/workplacebullying.aspx
https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/workplacebullying.aspx






































https://www.wada-ama.org/sites/default/files/resources/files/item_4_1_attach_1_wggov_recommendations_and_annexes_26102018_final.pdf
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https://www.wada-ama.org/sites/default/files/resources/files/item_4_1_attach_1_wggov_recommendations_and_annexes_26102018_final.pdf
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Wada: Anti-doping campaigner Beckie Scott says officials
tried 'to bully' her

bbc.com/sport/45840481

Exclusive by Dan Roan

BBC sports editor

Wada officials disrespected  me - Scott tells BBC sports editor Dan Roan

The chair of the World Anti-Doping Agency s (Wada) Athlete Committee says some of the
organisation s most senior officials tried to "bully" her over her opposition to Russian
reinstatement.

Beckie Scott told the BBC she was "treated with disrespect" at a recent meeting and faced
"inappropriate" comments and gestures from some members of Wada s executive committee.

The Canadian former Olympic cross-country skiing champion resigned from a Wada panel last
month in protest at its highly controversial recommendation to end the suspension of Russia
from international competition after a state-sponsored doping scandal.

In her first interview since stepping down, Scott said the treatment she faced was "indicative of
a general attitude of dismissal and belittling of the athlete voice".

In a statement, Wada admitted "tensions were running high" at last month s meeting, and that
the strong views on both sides of the debate "do affect the tone and atmosphere" but "the
athletes  voice was clearly heard".

It said Scott s concerns "were being taken seriously".

Background

In September the BBC revealed Wada s leadership had secretly softened two key criteria to
help bring Russia back into compliance after a three-year suspension.

Once Russia agreed to comply, Wada s compliance review committee (CRC) recommended
reinstatement, prompting an outcry from many athletes  and national anti-doping agencies.

Scott, who is a former International Olympic Committee (IOC) member and one of the most
high-profile athletes in the anti-doping movement, says she resigned because she
"fundamentally disagreed" with her colleagues on the CRC.

"I felt it was a compromise," she said.
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Beckie Scott

"I don t think it was acceptable to clean athletes, especially in light of the affront to clean sport
that had taken place.

"It was an altering of a roadmap  that was established by Wada in order to regain compliance.
And it was basically a reversal of the conditions, so compliance was established before
conditions had been met.

"I think from an athletes  perspective that is such an affront because no-one is altering rules
and regulations to ensure athletes reach their goals or achieve their results."

Former cross-country skier Beckie Scott is a three-time Olympian

They tried 'to bully'

Wada s all-important 12-person executive committee then held a meeting in the Seychelles to
formally approve Russia s reinstatement.

It was there, Scott claims, as she made a presentation, that she faced "upsetting" comments
by some of the members representing the Olympic movement "definitely designed to
denigrate, to belittle... and to bully".

"I felt an intense amount of pressure going into that meeting. There was laughter when I read
out the list of athlete committees who were confronting the decision [over Russia]," she said.

"At the time it was upsetting, and on reflection it s a tactic, a manoeuvre and born out of a
long-standing belief that athletes don t have to be part of this conversation."

Scott says she was "disappointed" neither Wada s president Sir Craig Reedie or director-
general Olivier Niggli stepped in at the time.

"There was no confrontation or challenging of that behaviour at the time it took place," she
said.

"I think it s indicative of the leadership of Wada s alignment with the Olympic movement."

Wada head Reedie defends Russian reinstatement decision

Wada's response

Wada said Scott had shared her concerns in writing with its leadership and they were being
taken seriously, with Reedie already responding to her.

However, it denied Scott s suggestion its leadership had become aligned with the Olympic
movement as "completely and demonstrably untrue".

"The leadership of Wada are independent and have shown time and time again that they make
decisions exclusively in the best interests of the organisation and fight against doping," it said.
"In fact, this independence has led to criticism of Wada leadership by the very bodies with
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whom Miss Scott claims they are aligned."

Russia has made a qualified admission that its government was involved in an intricate and
extensive doping conspiracy. It has also agreed to turn over data and doping samples that
could help corroborate positive tests, with Wada insisting Russia will be made non-compliant
again if it fails to meet "strict conditions".

Scott accepts she did initially consider a means of breaking the deadlock that had developed
with Russia over the terms for reinstatement, but became opposed once she understood the
ramifications. The athletes  commission of the IOC said it "agreed in principle" with the ending
of the suspension, and Wada has pointed out it was backed by a majority of government
representatives.

Reedie said some athletes did not fully understand Wada s intentions, a suggestion Scott
described as "quite offensive".

"Would we be having this conversation if it was a nation with far smaller resources or far
smaller teams participating in Olympic Games? We are talking about a superpower in sport
and the influence and pressure that they are able to exert, even within Wada, has been
remarkable."

Scott says the time had come for far-reaching reforms of Wada s governance, with athletes
given a vote on the executive committee, as well as representatives of the Olympic movement
and governments. She said she "100% supported" the proposals of British Paralympic
medallist and Ukad athlete representative Ali Jawad, who has demanded an overhaul of
Wada s governance structure.

"This is a real opportunity for change," Scott said.

"There has been an incredible loss of confidence and faith in the organisation. Athletes have
been galvanised by this and expressed their frustration on a level I ve never seen before.

"We have fallen under the pressure of politics, and we need a return to integrity based
decision-making.

"If we go the way of sport just becoming a political arena then something is really lost and
we re in danger of that right now."

United States Anti-Doping Agency CEO Travis Tygart said in a statement that Scott s claims
"present a damning reflection of the fragile state of the WADA-led global anti-doping system
as it exists today."

He said: "It s appalling Olympic sport leaders would attempt to suppress athletes  voices.

"Beckie Scott speaks for the huge majority - the silent majority - of athletes and fans when she
says confidence in Wada has never been lower.
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"There is now a perceptible and deafening noise from the global athlete community for
change."

Analysis

Beckie Scott is the nearest thing the Olympic and Paralympic athlete community has to a
figurehead.

A highly respected former IOC member, and the most senior athlete representative inside
Wada, her explosive claims will be highly damaging for Wada s beleaguered leadership as it
faces an unprecedented backlash from western athletes over its decision to reinstate Russia.

With some critics suggesting Wada lacks the independence from the Olympic movement to be
fit for purpose, this will only add to the pressure that the regulator is now under. Especially a
week after the US indicted seven Russian spies for hacking in connection with the alleged
hacking of Wada officials.
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Stock Exchange Tower, 800 Place Victoria (Suite 1700), PO Box 120 – Montreal (Québec) H4Z 1B7  Canada 
Tel: +1 514 904 9232  •  Fax: +1 514 904 8775 

www.wada-ama.org 

OFFICE OF THE PRESIDENT 

SIR CRAIG REEDIE 

13 November 2018 

Mr Benjamin G. Chew 

Brown Rudnick LLP 

Boston MA 

By email: c/o brinne@brownrudnick.com 

Dear Sir, 

This is to acknowledge receipt of your letter ated 12 Novem er 2018. While your client’s 

allegations are hereby fully denied, we inform y u th t your client’s request will be presented 

to the upcoming meeting of the WADA Executive ommitte . 

All rights are hereby reserved. 

Sincerely, 

Sir Craig Reedie 

President 

CONFID
ENTIAL

mailto:brinne@brownrudnick.com












From: Patel, Mona
To: "bchew@brownrudnick.com"
Cc: Sperling, Jonathan
Subject: Beckie Scott / Dr. Edwin C. Moses
Date: Thursday, December 20, 2018 8:57:16 AM
Attachments: image001.jpg

Dear Mr. Chew,
 
We have been retained by the World Anti-Doping Agency to investigate allegations of
harassment and bullying, including those made by your clients, Beckie Scott and Dr. Edwin
C. Moses.  We take your clients’ allegations seriously and are eager to begin a thorough
investigation into their claims.
 
As part of this investigation, we would like to interview Ms. Scott and Dr. Moses as soon as
possible in the new year.  Please let us know when is a convenient time to discuss
scheduling of the interviews, as well as the confidentiality proposal contained in your letter
to WADA dated December 14.  In the time being, we ask that your clients preserve any
documents or other materials related to their allegations.     
 
Sincerely,
Mona Patel
 
Mona Patel

Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com
www.cov.com

mailto:mpatel@cov.com
mailto:bchew@brownrudnick.com
mailto:jsperling@cov.com
mailto:mpatel@cov.com
http://www.cov.com/




From: Patel, Mona
To: "bchew@brownrudnick.com"
Cc: Sperling, Jonathan
Subject: RE: WADA
Date: Friday, December 28, 2018 3:26:21 AM
Attachments: image002.jpg

image003.jpg

Dear Mr. Chew,
I write in response to your letter dated December 21, 2018.  In it, you wrote that our client
acted on your “original note of December 14, 2018, without reference to you or your clients
Dr. Moses and Ms. Scott.”  We are unsure what you mean by this.  The proposal in your
December 14 letter to WADA was that “a new investigation be initiated forthwith.”  That is
just what we have been engaged to do, and we do not understand why you believe it shows
any lack of respect or dignity to your clients, or prejudices their rights.  We assure you that
our mandate and our intention is to conduct a full and fair investigation. 
 
In order to do so, we again request the opportunity to interview your clients to better
understand the details (including, for example, the who, what, when, where and how) of
their claims.  Please let us know when in January we can discuss this request, as well as the
confidentiality proposal contained in your December 14 letter, so that we can begin our
work.
Sincerely,
Mona Patel
 
 
Mona Patel

Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com
www.cov.com

 

From: Chew, Benjamin G. <BChew@brownrudnick.com> 
Sent: Friday, December 21, 2018 2:45 PM
To: Patel, Mona <mpatel@cov.com>
Subject: WADA
 
 

 
 

Benjamin G. Chew
Partner

Brown Rudnick LLP
601 Thirteenth Street NW Suite 600
Washington, DC 20005
T: 202-536-1785

mailto:mpatel@cov.com
mailto:bchew@brownrudnick.com
mailto:jsperling@cov.com
mailto:mpatel@cov.com
http://www.cov.com/


F: 617-289-0717
bchew@brownrudnick.com
www.brownrudnick.com
 

Please consider the environment before printing this e-mail 
 
 
 
 

***********************************************************************************

The information contained in this electronic message may be legally privileged and confidential under applicable law, and is
intended only for the use of the individual or entity named above. If the recipient of this message is not the above-named
intended recipient, you are hereby notified that any dissemination, copy or disclosure of this communication is strictly
proh bited. If you have received this communication in error, please notify Brown Rudnick LLP, (617) 856-8200 (if dialing
from outside the US, 001-(617)-856-8200) and purge the communication immediately without making any copy or
distr bution.

To the extent Brown Rudnick is a "data controller" of the "personal data" (as each term is defined in the European General
Data Protection Regulation) you have provided to us in this and other communications between us, please see our privacy
statement and summary here which sets out details of the data controller, the personal data we have collected, the purposes
for which we use it (including any legitimate interests on which we rely), the persons to whom we may transfer the data and
how we intend to transfer it outside the European Economic Area.

***********************************************************************************

mailto:bchew@brownrudnick.com
http://www.brownrudnick.com/
http://www.brownrudnick.com/privacy-policy/








From: Patel, Mona
To: Chew, Benjamin G.
Cc: Sperling, Jonathan
Subject: RE: World Anti-Doping Agency
Date: Thursday, January 10, 2019 4:21:00 PM
Attachments: image003.jpg

image001.jpg

Dear Mr. Chew,
 
Thank you for your letter dated January 9, 2019.  While you took 20 days to respond to my
last correspondence to you (a short 2-paragraph email), you have asked for our response to
your 3-page letter in just 2 days.  As I am sure you can appreciate, we will need more time
than that to consider and respond to the issues raised in your letter.  We will provide a
substantive response to your letter soon.
 
One thing that we agree should be addressed immediately, however, is your assertion that
WADA has “attack[ed] and attempt[ed] to discredit [y]our clients in the media.”  There is
no place for such attacks, but we also are unaware of any that have occurred.  We would be
grateful if you could point us to the statements to which you’re referring as soon as possible.
 
Sincerely,
Mona Patel
 

Mona Patel

Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com
www.cov.com

 

From: Queen, Vickie <VQueen@brownrudnick.com> On Behalf Of Chew, Benjamin G.
Sent: Wednesday, January 09, 2019 11:33 AM
To: Patel, Mona <mpatel@cov.com>
Subject: World Anti-Doping Agency
 
 

Please see attached letter from Ben Chew.
 
Regards

Vickie Queen
Legal Executive Assistant to Benjamin G. Chew

Brown Rudnick LLP
601 Thirteenth Street NW Suite 600

mailto:mpatel@cov.com
mailto:BChew@brownrudnick.com
mailto:jsperling@cov.com


Washington, DC 20005
T: 202.536.1724
F: 617.289.0724
VQueen@brownrudnick.com
www.brownrudnick.com

Please consider the environment before printing this e-mail 
 
 
 

***********************************************************************************

The information contained in this electronic message may be legally privileged and confidential under applicable law, and is
intended only for the use of the individual or entity named above. If the recipient of this message is not the above-named
intended recipient, you are hereby notified that any dissemination, copy or disclosure of this communication is strictly
proh bited. If you have received this communication in error, please notify Brown Rudnick LLP, (617) 856-8200 (if dialing
from outside the US, 001-(617)-856-8200) and purge the communication immediately without making any copy or
distr bution.

To the extent Brown Rudnick is a "data controller" of the "personal data" (as each term is defined in the European General
Data Protection Regulation) you have provided to us in this and other communications between us, please see our privacy
statement and summary here which sets out details of the data controller, the personal data we have collected, the purposes
for which we use it (including any legitimate interests on which we rely), the persons to whom we may transfer the data and
how we intend to transfer it outside the European Economic Area.

***********************************************************************************

mailto:VQueen@brownrudnick.com
http://www.brownrudnick.com/
http://www.brownrudnick.com/privacy-policy/


  

    

      

    

   
 
   

 
   

     

  
  

     

  

   

  

               
  

              
              

             
              

           
                 
                 

                
             

              
               

      

                 
                   
                 
               
             

             



  
 

 

              

 

  

                 
              











  

        

        

        
  

   

 

 

   
  

     

  

   

  

         

              
               
              

           
                 

                  
   

              
             

             
             
           

              
          

               
              

             

               
                 

                 
                  

                 
     



   
 

 

              
       

 

  



From: Chew, Benjamin G.
To: Patel, Mona
Cc: Rinne, Blair M.; Sperling, Jonathan
Subject: Re: Follow Up Response to Your Most Recent Letter
Date: Monday, March 25, 2019 3:25:06 PM
Attachments: image005.jpg

image006.jpg
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Dear Mona,

Without responding to the other averments in your letter, I would be available to meet with you on
April 3.

Please advise.

Best regards,

Ben

Sent from my iPhone

On Mar 20, 2019, at 2:25 PM, Patel, Mona <mpatel@cov.com<mailto:mpatel@cov.com>> wrote:

External E-mail. Use caution accessing links or attachments.
________________________________
Dear Ben,

Thank you for your emails of March 12 and March 18. I trust that you received my automated out-of-
office message in response to your March 12 email, letting you know that I was traveling and would
be delayed in responding to messages.

We are performing our investigation according to customary best practices. As you know, and as I
indicated to you in my last letter, best practices do not include converting the investigating firm’s
witness interviews into depositions by the complainant’s attorney. This is an investigation, not an
adversarial proceeding.

The other requests contained in your email of March 18 similarly seek for you effectively to
participate in the conduct of our investigation. As we have indicated in response to similar inquiries
about our work from others, however, in light of the independent and confidential nature of our work
we are unable to share with you the investigative steps that we are taking with respect to other parties.

That said, we would like to take account of any information or concerns that you believe we should be
aware of in conducting our investigation. To that end, we would be happy to arrange an in-person
meeting with you. Please let us know if you are available on April 1 or 3.

Sincerely,
Mona

Mona Patel

Covington & Burling LLP

mailto:mpatel@cov.com
mailto:BRinne@brownrudnick.com
mailto:jsperling@cov.com


One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com<mailto:mpatel@cov.com>
www.cov.com<http://www.cov.com>

<image001.jpg>

From: Chew, Benjamin G. <BChew@brownrudnick.com<mailto:BChew@brownrudnick.com>>
Sent: Monday, March 18, 2019 1:05 PM
To: Patel, Mona <mpatel@cov.com<mailto:mpatel@cov.com>>
Cc: Rinne, Blair M. <BRinne@brownrudnick.com<mailto:BRinne@brownrudnick.com>>
Subject: Follow Up Response to Your Most Recent Letter

Dear Mona,

We have yet to hear back from you as to our correspondence of last week (March 12). Please see
below. As you know, one of our requests- No. 3- was that WADA provide us at least two weeks'
notice prior to any interviews of Mr. Reedie and Mr. Niggli so that we could arrange to attend and
participate.

In the interim, we have been informed that Mr. Reedie may have been examined some time shortly
after I sent you the message below, which, if true, would be another disturbing fact.

Please:

1. let us know if, in fact, Mr. Reedie was interviewed, and, if so, on what date and by whom;

2. assuming the affirmative, please provide us a copy of the transcript of the interview;

3. if no transcript was made, please provide us all notes taken of the interview;

4. provide us a list of those whose interviews have been taken;

5. provide us a list of those interviews that have been scheduled or that you intend to schedule;

6. scan us the terms of reference (i.e., the protocol) for your investigation);

7. copy us on your correspondence with WADA to the extent not privileged; and

http://www.cov.com/
http://www.cov.com/


8. otherwise respond to our message of March 12.

Very truly yours,

Ben

<image005.jpg>

Benjamin G. Chew
Partner

Brown Rudnick LLP
601 Thirteenth Street NW Suite 600
Washington, DC 20005
T: 202-536-1785
F: 617-289-0717
bchew@brownrudnick.com<mailto:bchew@brownrudnick.com>
www.brownrudnick.com<http://www.brownrudnick.com/>

Please consider the environment before printing this e-mail

From: Chew, Benjamin G.
Sent: Tuesday, March 12, 2019 1:19 PM
To: 'mpatel@cov.com<mailto:mpatel@cov.com>'
Cc: Rinne, Blair M.
Subject: Response to Your Most Recent Letter

Dear Mona,

We still have serious misgivings about Covington's ability to act as a disinterested investigator when
the wrongful conduct at issue involves WADA's chief executives, the very people charged with
selecting and paying counsel and directing their activities. The fox watching the henhouse aspect of
this is disturbing. Moreover, in light of WADA's history of bad faith, bullying and misleading, self-
serving leaks, your reference to purported concern about damaging our clients' good reputations
ironic.

With that said, we agree that further correspondence on the subject would not be productive.

Our clients remain open to the possibility of sitting for interviews if WADA agrees to certain
reasonable conditions designed to increase the possibility of a fair investigation and recommend that
we set up a call tomorrow, Thursday or Friday to discuss, inter alia:

1. In addition to attending the interviews of our clients, we ask that

a) you engage a court reporter to transcribe the proceedings; and

http://www.brownrudnick.com/
http://www.brownrudnick.com/


b) we be allowed the opportunity to re-direct as appropriate.

2. We be provided timely advance notice of other interviews, in case we would like to attend, and
examine the witnesses.

3. In particular, we ask that you provide at least two weeks' advance notice of the interviews of
Messrs. Reedie and Niggli, as we definitely will want to examine them.

Look forward to your letting us know what time will be best.

Best regards,

Ben

<image005.jpg>

Benjamin G. Chew
Partner

Brown Rudnick LLP
601 Thirteenth Street NW Suite 600
Washington, DC 20005
T: 202-536-1785
F: 617-289-0717
bchew@brownrudnick.com<mailto:bchew@brownrudnick.com>
www.brownrudnick.com<http://www.brownrudnick.com/>
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Please consider the environment before printing this e-mail
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The information contained in this electronic message may be legally privileged and confidential under
applicable law, and is intended only for the use of the individual or entity named above. If the
recipient of this message is not the above-named intended recipient, you are hereby notified that any
dissemination, copy or disclosure of this communication is strictly prohibited. If you have received
this communication in error, please notify Brown Rudnick LLP, (617) 856-8200 (if dialing from
outside the US, 001-(617)-856-8200) and purge the communication immediately without making any
copy or distribution.

To the extent Brown Rudnick is a "data controller" of the "personal data" (as each term is defined in
the European General Data Protection Regulation) you have provided to us in this and other
communications between us, please see our privacy statement and summary
here<http://www.brownrudnick.com/privacy-policy/> which sets out details of the data controller, the
personal data we have collected, the purposes for which we use it (including any legitimate interests
on which we rely), the persons to whom we may transfer the data and how we intend to transfer it
outside the European Economic Area.
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The information contained in this electronic message may be legally privileged and confidential under applicable law, and is intended
only for the use of the individual or entity named above. If the recipient of this message is not the above-named intended recipient, you
are hereby notified that any dissemination, copy or disclosure of this communication is strictly proh bited. If you have received this
communication in error, please notify Brown Rudnick LLP, (617) 856-8200 (if dialing from outside the US, 001-(617)-856-8200) and
purge the communication immediately without making any copy or distribution.

To the extent Brown Rudnick is a "data controller" of the "personal data" (as each term is defined in the European General Data
Protection Regulation) you have provided to us in this and other communications between us, please see our privacy statement and
summary here which sets out details of the data controller, the personal data we have collected, the purposes for which we use it
(including any legitimate interests on which we rely), the persons to whom we may transfer the data and how we intend to transfer it
outside the European Economic Area.
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From: Patel, Mona
To: Chew, Benjamin G.
Cc: Sperling, Jonathan; Rinne, Blair M.; ACrawford@brownrudnick.com
Subject: RE: World Anti-Doping Agency
Date: Thursday, April 25, 2019 4:52:00 PM
Attachments: image001.jpg

Dear Ben,
 
I am writing to follow up on your email of April 11, in which you said you were dealing with
travel issues and would be back in touch "within a few days" regarding your clients' response
to our request to interview them.  Can you provide us with an update regarding your clients'
response?  We expect that Covington will complete its investigation in this matter and
present its report to the WADA Executive Committee on May 15.  Accordingly, while we
would still like to interview your clients, we will not be in a position to do so after next week. 
Please let us know by tomorrow (Friday, April 26) whether or not your clients will agree to
meet with us next week.
 
Sincerely,
Mona
 

Mona Patel

Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com
www.cov.com

 

From: Chew, Benjamin G. <BChew@brownrudnick.com> 
Sent: Thursday, April 11, 2019 12:23 PM
To: Patel, Mona <mpatel@cov.com>
Cc: Sperling, Jonathan <jsperling@cov.com>; Qadir, Lala <LQadir@cov.com>; Crawford, Andrew C.
<ACrawford@brownrudnick.com>; Rinne, Blair M. <BRinne@brownrudnick.com>
Subject: Re: World Anti-Doping Agency
 

Dear Mona,

Out of respect I will resist the temptation to reply other than to say we will agree to disagree on that
point.

Re our clients’ response, we are dealing with travel issues, and will be in further touch within the next
few days.

Sincerely,

Ben

mailto:mpatel@cov.com
mailto:BChew@brownrudnick.com
mailto:jsperling@cov.com
mailto:BRinne@brownrudnick.com
mailto:ACrawford@brownrudnick.com


Sent from my iPhone

On Apr 5, 2019, at 5:33 PM, Patel, Mona <mpatel@cov.com<mailto:mpatel@cov.com>> wrote:

External E-mail. Use caution accessing links or attachments.
________________________________
Dear Ben,
Your statements Wednesday and your email below make it clear at this point that you choose not to
understand what we said yesterday, which was only that we believed that the better choice for your
clients was to participate. The reason for that is simple: that way our findings will include their voice.
Your assertion that we meant anything other than that is unreasonable and just plain wrong.

As for the scope of our investigation, we refer you to WADA’s press release of January 3, 2019.
We look forward to hearing the response from your clients.

Sincerely,
Mona

Mona Patel

Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com<mailto:mpatel@cov.com>
www.cov.com<http://www.cov.com>

<image001.jpg>

From: Chew, Benjamin G. <BChew@brownrudnick.com<mailto:BChew@brownrudnick.com>>
Sent: Thursday, April 04, 2019 3:47 PM
To: Patel, Mona <mpatel@cov.com<mailto:mpatel@cov.com>>
Cc: Sperling, Jonathan <jsperling@cov.com<mailto:jsperling@cov.com>>; Qadir, Lala
<LQadir@cov.com<mailto:LQadir@cov.com>>; Crawford, Andrew C.
<ACrawford@brownrudnick.com<mailto:ACrawford@brownrudnick.com>>; Rinne, Blair M.
<BRinne@brownrudnick.com<mailto:BRinne@brownrudnick.com>>
Subject: World Anti-Doping Agency

Dear Mona,

Thank you for hosting us yesterday. We remain disappointed by WADA's continuing lack of
transparency concerning the investigation. Our clients, who have devoted enormous time and effort to
assist WADA, an organization they have loyally served, continue to be disrespected. You ask them
for more information yet provide none, which creates reasonable concern. However, we understood
what your colleague said yesterday about the consequences of their not participating in the interviews,
which hardly allay concerns about the objectivity of the process (we may have been born at night, but
it wasn't last night), and are in the process of contacting our clients. We will endeavor to have an
answer to you by Tuesday, May 1, which should meet the timeline you laid out yesterday for
completion of your report.

In the meantime, we ask yet again that you please let us know in general terms the scope of the
investigation.

mailto:mpatel@cov.com%3cmailto:mpatel@cov.com
mailto:mpatel@cov.com%3cmailto:mpatel@cov.com
http://www.cov.com/
http://www.cov.com/
mailto:BChew@brownrudnick.com%3cmailto:BChew@brownrudnick.com
mailto:mpatel@cov.com%3cmailto:mpatel@cov.com
mailto:jsperling@cov.com%3cmailto:jsperling@cov.com
mailto:LQadir@cov.com%3cmailto:LQadir@cov.com
mailto:ACrawford@brownrudnick.com%3cmailto:ACrawford@brownrudnick.com
mailto:BRinne@brownrudnick.com%3cmailto:BRinne@brownrudnick.com


Best regards,

Ben

<image005.jpg>

Benjamin G. Chew
Partner

Brown Rudnick LLP
601 Thirteenth Street NW Suite 600
Washington, DC 20005
T: 202-536-1785
F: 617-289-0717
bchew@brownrudnick.com<mailto:bchew@brownrudnick.com>
www.brownrudnick.com<http://www.brownrudnick.com/>

Please consider the environment before printing this e-mail

From: Patel, Mona [mailto:mpatel@cov.com]
Sent: Wednesday, April 03, 2019 10:17 PM
To: Chew, Benjamin G.
Cc: Sperling, Jonathan; Qadir, Lala
Subject: World Anti-Doping Agency

External E-mail. Use caution accessing links or attachments.
________________________________
Dear Ben,

Please see the attached correspondence.

Sincerely,
Mona

Mona Patel

Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com<mailto:mpatel@cov.com>
www.cov.com<http://www.cov.com>
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The information contained in this electronic message may be legally privileged and confidential under
applicable law, and is intended only for the use of the individual or entity named above. If the
recipient of this message is not the above-named intended recipient, you are hereby notified that any
dissemination, copy or disclosure of this communication is strictly prohibited. If you have received
this communication in error, please notify Brown Rudnick LLP, (617) 856-8200 (if dialing from
outside the US, 001-(617)-856-8200) and purge the communication immediately without making any
copy or distribution.

To the extent Brown Rudnick is a "data controller" of the "personal data" (as each term is defined in
the European General Data Protection Regulation) you have provided to us in this and other
communications between us, please see our privacy statement and summary
here<http://www.brownrudnick.com/privacy-policy/> which sets out details of the data controller, the
personal data we have collected, the purposes for which we use it (including any legitimate interests
on which we rely), the persons to whom we may transfer the data and how we intend to transfer it
outside the European Economic Area.

***********************************************************************************

***********************************************************************************

The information contained in this electronic message may be legally privileged and confidential under applicable law, and is intended
only for the use of the individual or entity named above. If the recipient of this message is not the above-named intended recipient, you
are hereby notified that any dissemination, copy or disclosure of this communication is strictly proh bited. If you have received this
communication in error, please notify Brown Rudnick LLP, (617) 856-8200 (if dialing from outside the US, 001-(617)-856-8200) and
purge the communication immediately without making any copy or distribution.

To the extent Brown Rudnick is a "data controller" of the "personal data" (as each term is defined in the European General Data
Protection Regulation) you have provided to us in this and other communications between us, please see our privacy statement and
summary here which sets out details of the data controller, the personal data we have collected, the purposes for which we use it
(including any legitimate interests on which we rely), the persons to whom we may transfer the data and how we intend to transfer it
outside the European Economic Area.
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APPENDIX 5



Supplement Regarding Allegations and Demands  
by Counsel to Ms. Scott and Dr. Moses 

While Mr. Chew, counsel to Ms. Scott and Dr. Moses, did not allege any instances 
of bullying or harassment by WADA staff, he did offer three other complaints about 
WADA management in the course of our correspondence. Each of them was illogical on 
its face, however, and when asked to explain or substantiate them, Mr. Chew simply 
moved on without responding.  In our view, his failure to explain his claims or respond 
to simple requests for additional information, along with his other conduct described in 
the report, raised significant questions regarding his credibility.  

“Retaliation” 

In response to Ms. Scott’s October 8 letter, Messrs. Reedie and Mr. Niggli wrote 
to her and offered to meet in person before the next Executive Committee meeting in 
order to address her concerns. All three ultimately agreed to meet on the morning of 
November 13 in Baku.  

Messrs. Reedie and Mr. Niggli brought with them to the meeting WADA’s Chief 
Administrative Officer, Angela Iannantuono. Ms. Scott was accompanied by two 
members of the WADA Athlete Committee, Chiel Warners and Ben Sanford, as well as 
Mr. Chew. After Mr. Chew introduced himself, Mr. Reedie, Mr. Niggli, and Ms. 
Iannantuono declined to participate without having their own counsel present, and left. 

In subsequent correspondence, Mr. Chew claimed that Ms. Iannantuono’s 
presence at this meeting “suggested unlawful retaliation,” which he later explained 
meant that WADA staff came to the meeting intending to “fire” Ms. Scott. 

This assertion was nonsensical. Ms. Scott is not an employee of WADA. Pursuant 
to Article 11 of the Constitutive Instrument of Foundation of WADA, she is appointed to 
her position as Chair of the Athlete Committee by the Executive Committee. Neither Mr. 
Reedie, Mr. Niggli, nor Ms. Iannantuono have the ability to remove her from her 
position.   

“Breach of Confidentiality” and “Misleading Press Statements” 

Following the November 14, 2018 Executive Committee meeting, WADA issued a 
short press statement describing the results of the Relais investigation and announcing 
that the Executive Committee would pursue a further investigation of Ms. Scott’s 
claims.1  

Mr. Chew subsequently argued that this statement was “egregious and 
misleading,” and that it “violated Section 6 of WADA’s own harassment policy, which 

                                                 
1  https://www.wada-ama.org/en/media/news/2018-11/wada-foundation-board-
approves-wide-ranging-governance-reform 

https://www.wada-ama.org/en/media/news/2018-11/wada-foundation-board-approves-wide-ranging-governance-reform
https://www.wada-ama.org/en/media/news/2018-11/wada-foundation-board-approves-wide-ranging-governance-reform


requires that ‘in all cases, any disclosure or formal complaint will be treated with 
confidentiality by all involved parties to prevent the situation from deteriorating.’”  

This confidentiality argument was frivolous. Leaving aside that Ms. Scott is not 
subject to WADA’s employee policies, Ms. Scott did not make a confidential complaint. 
She made her claim of bullying in a video interview with the BBC, broadcast worldwide 
and arranged for that purpose. Nor could we identify any way in which WADA’s short, 
factual description of the decision reached by the Executive Committee was misleading. 

On February 12, 2019, we therefore wrote to Mr. Chew that 

it would be useful for us to understand in what respects you 
believe WADA’s press release was ‘egregious and misleading,’ 
and what Ms. Scott’s expectations of confidentiality were 
following her interview with the BBC. To be clear, we are not 
challenging your characterizations in the slightest; we simply 
would like to know the facts on which they are based. 

Mr. Chew never responded.  

Ironically, while Mr. Chew demanded that his correspondence on behalf of his 
clients be kept confidential, his demand to cross-examine witnesses and have interviews 
transcribed, if adopted, would have violated the confidentiality interests of everyone else 
involved in this matter.  In all events, Mr. Chew himself proceeded to share at least 
portions of this correspondence with the press after Covington informed him that we 
would be concluding our investigation.2  

“Attacks in the Media”  

On January 9, 2019, Mr. Chew wrote that “if WADA continues to attack and 
attempt to discredit our clients in the media, we will be forced to respond aggressively 
and in kind.” Because we were not aware of any statements by WADA criticizing Ms. 
Scott or Dr. Moses, we wrote to Mr. Chew the next day as follows: 

One thing that we agree should be addressed immediately, 
however, is your assertion that WADA has “attack[ed] and 
attempt[ed] to discredit [y]our clients in the media.” There is 
no place for such attacks, but we also are unaware of any that 
have occurred. We would be grateful if you could point us to 
the statements to which you’re referring as soon as possible. 

                                                 
2 See Eddie Pells, WADA’s Scott Won’t Partake in Bullying Investigation, San Francisco 
Chronicle (Apr. 26, 2019), https://www.sfchronicle.com/sports/article/WADA-s-Scott-
won-t-partake-in-bullying-13797431.php (quoting from letter sent by Chew to 
Covington). 

 



As with his breach-of-confidentiality allegation, Mr. Chew never responded.  

  

 

 



APPENDIX 6











APPENDIX 7



From: Sperling, Jonathan
To: Chiel Warners
Cc: Patel, Mona
Subject: RE: WADA Investigation: Request for Interview
Date: Thursday, May 9, 2019 4:33:04 PM
Attachments: image001.png

Chiel, we will be happy to include the complete email chain below with our report.
 
Sincerely,
 
Jonathan M. Sperling

Covington & Burling LLP
The New York Times Building, 620 Eighth Avenue
New York, NY 10018-1405
T +1 212 841 1153 | jsperling@cov.com
www.cov.com

 
 
From: Chiel Warners <chielwarners@gmail.com> 
Sent: Monday, May 06, 2019 11:06 AM
To: Sperling, Jonathan <jsperling@cov.com>
Subject: Re: WADA Investigation: Request for Interview
 
Chiel Warners   
28, Rue de la Liberation
                                                                                                                                                                
L-7263, HELMSANGE                                                                                                                                             
               
LUXEMBOURG  
chielwarners@gmail.com
+31610380236
                                                                                                                                      

Luxembourg May 5th 2019
 
Ref: WADA investigation
 
Dear Mr. Sperling, Jonathan,
 
After having reviewed your answers to the questions I posed prior to engaging in the requested
interview, I have come the conclusion below.
 
Before elaborating on this, let me re-emphasize the fact that I have not reached this conclusion
lightly. Finding the truth about what happened over a prolonged period of time to two well
respected people is important to me. From my perspective what I have seen in the meeting

mailto:jsperling@cov.com
mailto:chielwarners@gmail.com
mailto:mpatel@cov.com
mailto:chielwarners@gmail.com


attended in the Seychelles last year, does not constitute a professionally conducted meeting but
rather an unguided gathering where normal standards of conduct and values and professional
behavior were at times hard to discern.
I am therefor hopeful that the learnings from what happened, and in particular the way this was
handled and is still being handled by WADA, will be a learning experience and help make it a better
organization.
 
In my email of Wednesday, April 24, 2019 8:44 AM, I posed a number of questions that seem to me
fair in preparation to the interview as described by you on Saturday, April 13, 2019 5:50 AM. Fair for
the following reasons:

·        In a normal proceeding both sides (plaintiff and defendant) together would agree on a
process and party executing that process, that are to both of them sufficiently capable and free
of conflicts of interest. From what I understand this has not been the case.

·        Indeed there is an inherent conflict of interest of your company providing this service to
WADA. Covington is an external legal adviser to WADA - "Advising the World Anti-Doping Agency
(WADA) with respect to its compliance with European data privacy laws in connection with its
global administration and management of athlete doping
procedures."  https://www.cov.com/en/professionals/c/daniel-cooper. Covington was also
advising WADA on " The International Standard for the Protection of Privacy and Personal
Information (ISPPPI), which is the new version adopted by WADA’s ExCo in May
2018"  https://www.wada-ama.org/sites/default/files/20190122 progress of the anti-
doping_system.pdf. And there are more examples of this when conducting a simple google
search.

Considering the above an truly independent, open and transparent investigation is not at all
possible. That in itself would not necessarily have been a reason not to cooperate if I could trust the
process. For me to trust that the input I give is used the way I intended it to be used and the
outcomes of the investigation reflect what happened equally from all perspectives. To that end it is
crucial to:

·        Know the rules around the investigation, its scope and the way the results will be
disseminated etc.

·        Know what will be asked of me. Most of the facts that are being investigated have taken
place over 7 months or more ago and refreshing the mind is therefore needed to provide
meaningful answers.

Despite repeated requests I have not received any substantial insight in the workings of the
investigation other than the reference to a brief press release announcing the fact WADA
commissioned your company with the investigation. This lacking of rules in combination with the
conflict of interest and way the investigation was established is highly unusual and does not give
confidence in the objectivity and robustness of the results. I therefor respectfully decline the offer to
be interviewed.
 
In the interests of transparency, I expect this letter to be included in full in the outcomes of the

https://www.cov.com/en/professionals/c/daniel-cooper
https://www.wada-ama.org/sites/default/files/20190122_progress_of_the_anti-doping_system.pdf
https://www.wada-ama.org/sites/default/files/20190122_progress_of_the_anti-doping_system.pdf


investigation. If this cannot be guaranteed, I reserve the right to make this letter public at any time if
I feel that my position in it is incorrectly reproduced.
 
With kind regards, Chiel Warners
 

Virus-free. www.avast.com

 
Op ma 29 apr. 2019 om 18:10 schreef Sperling, Jonathan <jsperling@cov.com>:

Chiel, given that these allegations were ultimately accompanied by threats of legal
action, the investigation was charged to our law firm, not to a committee, and the
nature of that engagement is different than the circumstances that I think you're
referring to.  In all events, the mandate is exactly as set forth in the press release:  to
investigate allegations of bullying and harassment within WADA.   In conducting
that investigation, we are working independently and without the oversight of
anyone at WADA in determining what questions to ask and what leads to follow. 
 
Our findings will be presented in a report to the WADA Executive Committee, and
while it is a decision for the ExCo to make, we expect that the material findings will
be made public. 
 
With respect to questions, we certainly understand your instinct in wanting to
prepare in advance.  The goal of a truly independent investigation, however, is to
get at the truth by eliciting the most candid, unrehearsed recollections possible
from all parties.  Providing in advance the questions that we would ask, by
contrast, allows witnesses to prepare and coordinate responses, which impedes the
truth-finding process.  For that reason, we generally do not disclose in advance the
questions that we ask in investigations, and we have not done so for any of the
many witnesses that we have interviewed in this investigation.    
 
I can tell you that, on a non-exhaustive basis, we would seek to explore your
observations from the September 20 ExCo meeting; whether you are aware of other
instances that you believe amount to bullying or harassment within WADA; and
any other knowledge you have of the circumstances surrounding the allegations
that led to our investigation.  If there are particular subjects on which you are
unwilling to answer questions, you are of course welcome to identify those to us in
advance, or to simply decline to answer them at the time.  Your participation is

https://www.avast.com/sig-email?utm_medium=email&utm_source=link&utm_campaign=sig-email&utm_content=webmail&utm_term=icon
https://www.avast.com/sig-email?utm_medium=email&utm_source=link&utm_campaign=sig-email&utm_content=webmail&utm_term=link
mailto:jsperling@cov.com


entirely voluntarily and we cannot compel you to do anything that you do not wish
to do.
 
Please let us know if we can schedule an interview for this week.  If you are not
willing to proceed with an interview, we regret it but appreciate your taking the
time to engage with us, especially while on holiday.
 
 

From: Chiel Warners <chielwarners@gmail.com> 
Sent: Friday, April 26, 2019 11:14 AM
To: Sperling, Jonathan <jsperling@cov.com>
Cc: Patel, Mona <mpatel@cov.com>
Subject: Re: WADA Investigation: Request for Interview
 
Dear Jonathan,
 
Thank you for the quick reply. 
 
To further elaborate, what I mean is basically the details of the mandate you received from
WADA to conduct this investigation. It is normal that in the assignment given the exact
scope of the investigation is mentioned, what format of the result will be, what will be done
with the result etc. Furthermore what rules you have agreed to apply while conducting the
investigation. 
 
As to the question, you must have an idea what you would like to ask me and I feel it is not
more than reasonable, especially considering the time past, that I would like to be able to
refresh my memories on this before answering the questions. 
 
Hope to hear back, Chiel

Op 25 apr. 2019 om 22:38 heeft Sperling, Jonathan <jsperling@cov.com> het volgende
geschreven:

Chiel, thanks for responding while you are on holiday. 
 
Your first three questions are answered by WADA's press release of 3
January, 2019, which is available at https://www.wada-
ama.org/en/media/news/2019-01/wada-engages-covington-burling-llp-
to-further-investigate-allegations-of-improper.  Your fourth question
was not entirely clear, but to the extent you are inquiring about how to
ensure that we do not attribute to you something that you did not say,
we can agree that we will not attribute any comments to you without
confirming them with you in writing.

mailto:chielwarners@gmail.com
mailto:jsperling@cov.com
mailto:mpatel@cov.com
mailto:jsperling@cov.com
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https://www.wada-ama.org/en/media/news/2019-01/wada-engages-covington-burling-llp-to-further-investigate-allegations-of-improper
https://www.wada-ama.org/en/media/news/2019-01/wada-engages-covington-burling-llp-to-further-investigate-allegations-of-improper


 
Due to the nature of this sort of investigation, however, we are not able
to provide in advance the questions we would ask, although all of them
would relate to the matters described in the press release linked above.
 
Please let us know if we will be able to speak next week.  Regards.
 
From: Chiel Warners <chielwarners@gmail.com> 
Sent: Wednesday, April 24, 2019 8:44 AM
To: Sperling, Jonathan <jsperling@cov.com>
Cc: Patel, Mona <mpatel@cov.com>
Subject: RE: WADA Investigation: Request for Interview
 
Dear Jonathan,
 
Sorry for not getting back to you sooner, it has been a busy period with
travelling, conferences etc and I am currently enjoying my holiday.
 
I have had time to  check with my lawyer (on a anonymous basis of course)
what I should do in preparation for the interview. We both had the same ideas.
Therefor for me to prepare for the interview, please send me the following no
later than 72 hours before the interview is to take place. Since I can imagine
others have asked for this, this should not be hard to deliver.

Ø  Who ordered the investigation?  Please send me a copy of this
Ø  What research questions have been drawn up? What is the
investigation exactly hoping to answer/solve? What is the end product
to be delivered? Please send me a copy of this.
Ø  What authorization, what mandate, did you receive and what is the
evidence for this? Please send me the terms
Ø  What will be done with input, specifically mine? How do I find this
back in the  to make sure that this is truly my reflection of what has
happened? (this especially considering English is not my first language)
Ø  I would like to receive all the questions you want to ask in advance.

 
Hope the above is clear, if not do not hesitate to ask for clarification. Hope to
hear from you.
 
Best Chiel Warners
 
From: Sperling, Jonathan
Sent: Tuesday, April 23, 2019 4:59 PM
To: Chiel Warners
Cc: Patel, Mona
Subject: RE: WADA Investigation: Request for Interview
 
Chiel, I'm just following up on the below.  We would need to conduct
the interview by next week -- when you have a chance, please let us

mailto:chielwarners@gmail.com
mailto:jsperling@cov.com
mailto:mpatel@cov.com
mailto:jsperling@cov.com
mailto:chielwarners@gmail.com
mailto:mpatel@cov.com


know if the times we proposed would work, of alternatively if there's
another time next week that would be better for you.
 
Thanks.
 
From: Sperling, Jonathan <jsperling@cov.com> 
Sent: Monday, April 15, 2019 5:22 PM
To: Chiel Warners <chielwarners@gmail.com>
Cc: Patel, Mona <mpatel@cov.com>
Subject: RE: WADA Investigation: Request for Interview
 
Thanks for your response.  We're available any time after 3 pm CEDT on
April 29 or 30.  Please let us know if we can lock something in for one of
those days.
 
Regards.
 

From: Chiel Warners <chielwarners@gmail.com> 
Sent: Saturday, April 13, 2019 5:50 AM
To: Sperling, Jonathan <jsperling@cov.com>
Cc: Patel, Mona <mpatel@cov.com>
Subject: Re: WADA Investigation: Request for Interview
 
Dear Jonathan,
 
Thank you for your email. 
 
In principle I am OK with being interviewed. However I will not be available
until after April 28th. Can you please send me some options for after that date?
 
Thank you, best Chiel

Op 9 apr. 2019 om 17:54 heeft Sperling, Jonathan <jsperling@cov.com> het
volgende geschreven:

Confidential
 
Dear Mr. Warners:
 
As you likely know, the World Anti-Doping Agency has
retained our law firm to conduct an investigation into recent
allegations of harassment and bullying.  
 
As part of that investigation, we are conducting interviews of
the attendees at the September 20, 2018 meeting of the
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WADA Executive Committee, and therefore would like
schedule a time to speak with you in the near future.  We can
conduct the interview by videoconference or telephonically.  
 
We would be grateful if you could let us know your
availability as soon as possible, and in all events no later than
April 16.  If you would prefer to speak with us regarding
scheduling, please contact Mona Patel at +1 202 662 5797 or
Jonathan Sperling at +1 212 841 1153. In addition, if you have
questions about the investigation, we would be happy to
discuss those with you in advance.
 
Pursuant to your Confidentiality Agreement, as well as the
Athlete Committee Terms of Reference, which incorporate
WADA's Media Policy, please hold this email and related
communications in confidence.
 
 
Thank you,
 
Mona Patel
Covington & Burling LLP
One CityCenter, 850 Tenth Street, NW
Washington, DC 20001-4956
T +1 202 662 5797 | mpatel@cov.com
 
Jonathan Sperling
Covington & Burling LLP
The New York Times Building, 620 Eighth Avenue
New York, NY 10018-1405
T +1 212 841 1153 | jsperling@cov.com
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This message is from a law firm and may contain information that is confidential or
legally privileged. If you are not the intended recipient, please immediately advise the
sender by reply e-mail that this message has been inadvertently transmitted to you and
delete this e-mail from your system. Thank you for your cooperation.
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